
Path to Safety

Western Australia’s Strategy to Reduce 

Family and Domestic Violence 2020-2030



Stronger Together
WA’s plan for gender equality 2020-2030



Women’s safety and wellbeing
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Gender 
inequality is the 
leading driver of 
violence against 

women

When women are seen as 
less important or less valued 
than men, disrespectful idea 

and abusive ideas and 
behaviours towards women 

are normalised and 
tolerated.



Family and domestic violence in WA
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Community attitudes
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Gender inequality in WA

Gender pay gap
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Financial 

vulnerability and 

homelessness

Violence

Unpaid work Leadership



What we heard: gender equality
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What we heard: primary prevention

❑ All sections of the community have a role to play -

parents, family, friends, elders and community leaders, 

schools, sporting and recreation groups, places of worship, 

workplaces, service providers, the private sector and all levels 

of government. 

❑ Consistent, long-term commitment is needed in order to 

create change. 
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What we heard: primary prevention

Responsible 
media, social 

media and 
popular culture

Active 
bystanders

Community 
awareness 

and 
education
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Respectful 

relationships 

education



What we heard
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Overall agreement that 
gender equality and family 
and domestic violence are 
linked, and that community 
attitudes around women and 
men contribute to family and 

domestic violence. 

Differences of opinion on the extent 
to which family and domestic 

violence should be predominately 
viewed as a gendered issue.



What we heard

Aboriginal people told us that family violence in their 

communities must be understood in terms of complex 

intersections between racism, gender, history and 

marginalisation.  

Cultural understandings must sit alongside gendered 

understandings.
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Plan
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Stronger Together

Vision: Women and girls in 

Western Australia live and 

work safely in a community 

where diversity is embraced 

and where access to rights, 

resources, opportunities 

and protections is not 

determined by gender.



Stronger Together: 
achieving gender equality
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Path to Safety framework
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Outcomes and priority actions
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Focus area: Primary prevention
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Aboriginal family safety
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Path to Safety Action Plan 2020-2022
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Respectful Relationships 
Teaching Support Program

Aboriginal family safety strategy

Build prevention capability

Corporate engagement 
framework



Everyone has a role
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What can you do?
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Normalise 
parenting 
leave and 

flexible work 
for both 
parents

Recruit 
community 
champions

Check for 
and address 
hidden bias 

Support 
women’s 

leadership

FDV 
awareness 

raising Cultural 
competency 

training

Call out 
disrespectful 

language 
and 

behaviour

Put gender 
on the tender

FDV training

Address 
racism

Promote 
cultural 

healing and 
strengths



16 Days in WA

You are invited to create change during the 16 Days in WA 

campaign to educate, motivate and advocate in your 

community, and stand up to stop violence against women.

www.communities.wa.gov.au/16-days-in-wa

3/06/2021Department of Communities



Be in touch

women@communities.wa.gov.au

fdv@communities.wa.gov.au

http://ourwatch.org.au
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