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Policy Type: Council Policy Policy No. CP- 057
Policy Owner: Director Corporate Services Last Review Date: 11 December 2018

Policy Objectives

The Local Government Act 1995 (WA) Section 1.3(3) - “In canying out its functions a local
government is (o use its best endeavours to meet the needs of current and future generations
through an integration of environmental protection, social advancement and economic prosperity.”

The Council is committed to abide by the requirements of the Local Gavernment Act 1995 (WA)
and recognises its responsibility to demonstrate leadership and work with community by delivering
governance excellence leading towards an integrated environmentally, socially and economically
sustainable future.

The objectives of this policy are to:

«  provide a clear statement of Council's intent to make City of Melville a sustainable organisation
(the City) and a sustainable community with the City to exercise leadership on sustainable
development;

+ provide guidance to City Officers on the information to be provided to the Council, that
highlights the associated sustainability aspects, for decision making;

+ acknowledge that sustainability is an ongoing strategic and operational objective and to
provide a commitment to ensure sustainability consideration across City’s functions ; and

+ embedding sustainability aspects and considerations in City's existing and new frameworks,
projects, plans, products and services and developing sustainability focused programs.

Policy Scope
This policy is applicable to the City of Melville, Council, corporate and community. This policy’s
coverage as applied for all of the City's functions, operations, products and services.
Policy Statement

The Council aims to define Sustainability as it means for the City as follows:

Delivering to the needs and aspirations of current and future generations through integration of
environmental protection, social advancement and economic prosperity, ensuring excellence in
governance and best value for money

The Council recognises that pursuing sustainability is a continuing process and therefore supports
its integration with city's approach towards continual improvement. The Council acknowledges the

E pl Its responsibility 1o demonstrate leadership,
therefore accepts it as City's responsibility to promote and support sustainable development across
the community through focused programs, education and enabling services. The Council
recommends the City for consideration of positive or negative externalities for budgeting and
decision making.

The City will:

* maintain and strengthen the approach of sustainability considerations across its strategic
frameworks, planning and operations ensunng community well-being.

» identify and monitor indicators across business strategies, informing plans and operations
that reflect the City's performance on sustainability and set targets across these indicators
for short and long term.

* establish and maintain a revolving fund to support sustainability initiatives that provide
additional benefits through associated externalities.

+ establish new and improve existing plans, programs, products and services fo ensure
provision of sustainable development in the community and across the City's operations
and assets.

« proactively engage the staff and the community in upskilling and innovation by enabling
programs that provide ecosystem to nurture for future needs and use of technology to drive
sustainability.

+ strengthen the City’'s adaptation and resilience efforts and engender them as critical
aspects to all the city’s future plans, assets and service.

= engage with other governments and businesses to explore opportunities and strengthen
their performance on sustainability subjects.

* strengthen it's monitoring, and venfication systems to ensure performance and proactive

dq
+| establish a sustainability reporting framework for the City (intemationally benchmarked) to
disclose it's performance.

DEFINITIONS:

Sustainability means

To meet the needs of current and future generations through integration of environmental protection,
social advancement and economic prosperity, ensuring excellence in governance and best value for
money

Externality means
The unintentional consequences (positive or negative) of an activity affecting others than those
directly involved in the activity.

References that may be applicable to this Policy
Legislative Requirements: Local Government Act 1995
Procedure, Process Maps, Work Instructions: NiA

Other Plans, Frameworks, Documents Applicable to Policy:  N/A

Delegated Authority No: N/A

ORIGIN/AUTHORITY ITEM NO.
Ordinary Meeting of Council 11112/2018 C18/5658
REVIEWS
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Our Guide : Business Excellence Framework

Business excellence principles:

* Lead by example, provide clear direction, build organizational
alignment and focus on sustainable achievement of goals.

* Understand what markets and customers value, now and into the
future, and use this to drive organizational design, strategy,

products and services.

. . Leadership
* Continuously improve the system.
* Develop and value people’s capability and release their skills, Results &
o . Strategy & Sustainable
resourcefulness and creativity to change and improve the Planning TR
organization.
- . . Customers &

* Develop agility, adaptability and responsiveness based on a other

culture of continual improvement, innovation and learning. Stakeholders

Process

* Improve performance through the use of data, information and Management,

Improvement

knowledge to understand variability and to improve strategic and S lancvation

operational decision-making.

Infor Mation & Knowlede®

* Behave in an ethically, socially and environmentally responsible
manner.

* Focus on sustainable results, value and outcomes.
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Community wellbeing - the heart of what LG is here to achieve

Community aspirations —these are the issues that are essential to
community wellbeing

Products and services — if we have targeted the right
product/serviceto support, successfully delivery of our
products & services will achieve the community outcomes.

Ideally our products/services achieve multiple outcomes. As example, our
parks, which if neatly maintained with adequate lighting and park equipment
can simultaneously supportt the ‘clean and green’, healthy lifestyles (by
encouraging people to walk/exercise) and safe and secure outcomes (being

safe from injury/harm).



Working Together to Achieve Community Wellbeing

%, City of
= Melville For Today and Tomorrow
& 92% ~  83% 90%
W —
CLEAN AND Agreed Their Local Area s A G'?Jl"ﬁlH;:{_f Agreed the City Is A Place of Belisved They Have A
GREEN Clean & Green Envircnment PROSPERITY Growth & Prosperity Healthy Lifestyle
- % e T7% ) 76%
9 2 0 - 0 SUSTAINABLE 0
SAFEAND  Felt Safe Being Out In Public In SENSE OF Felt There Is A Sense of AND CONNECTED  Felt There Is Sustainable &
SECURE Their Local Community COMMUNITY  Community In Their Local Area TRANSPORT Connected Transport In the City
Cé’:) The way we operate to achieve these outcomes is by applying the Australian Business Excellence Framework and principles.

BUSINESS
EXCELLENCE

Source: City of Melville Community Wellbeing Survey 201¢
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Outcomes & Goals

g"; 920/0 Working together to create a City with clean and
CLEAN AND Agreed Their Local Areals A green spaces and places.
GREEN Clean & Green Environment
In the 2019 Community Wellbeing Survey: Goals Contributing to Outcome Being Achieved:
16.71% 16.96% Greening the City Promoting Sustainable
) , | _ Environment
Respondents Nominated  Respondents Nominated
C&®G As Their Top Priority C&G As Their Second Priority
Reducing Carbon Emissions Sustainable Energy
Management
Sustainable Waste Sustainable Water
Management Management
The heat map above illustrate the frequency of Related Sustainable Development Goals:

respondents nominating Clean & Green as their —N g 1 e =
v aBd b
suburb. The darker the colour, the greater ﬁ & NHsE =

percentage of times it was nominated as a
priority (top or second). D Back to Homepage @ Back to Previous Page




CLEAN ARD
GREEN

Indicators @

14.1M kWh

Electricity Consumed by the
City
in 2018/19

Source: Internal Data

City of

Melville

Goals & Indicators

$2.9M

Cost Spent on Electricity by
the City

in 2018/19

Source: Internal Data

& Goal 4: Sustainable Energy Management

400 kWh

City's Renewable Energy
Generation Capacity

in 2018/20

Source: Internsl Dats

No Data
Electricity Consumed by
Residents (kWh)

28,435 GJ

Fuel Energy Consumed by

"l

No Data

Community's Renewable
Energy Generation Capacity

®©

Eackto Homepage @ Back to Previous Page
Number of Products & Services

22
10
E 4 4 3 2
Pr M Fa Fu R Pa A

Product & Service -

Community Engagement (Pr)
Community Partnership Funding (Fu)

Community Safety Service (CS5) 24,7 Customer
Service (Pr)

the City (kWh) Education & Community Programs {Fa, Pa, Pr)
st eMews (Pr)
n / Melville Volunteer Resource Centre (MVRC) (Pr) ~
Source: Internal Data ua - wa - PN
L rs
Electr|<:|_ty CEEILIEL L) 1 0 r8 4 8 GJ Advocating energy efficient street lighting
Businesses (kWh) )
Gas Energy Consumed by across the City.
the City Expand Solar PV projects.
in 2018/19 Implementing enhanced energy monitoring
Source Inermal Dote across City's facilities (Micro-Grid Project with ~ +
- - BAvirdnch | inivarciha
Note 1: Indicators with desired downward trend are highlighted in green. Tap on each indicator to view graph.
MNo Wandatory products and services are highlighted in green.
Note 3: Roles of delivering the products and services are indicated by initials: A=Advocator, Fa=facilitator, Fu=Funder, M=Monitor, Pa=Partner, Pr=Frovider, R=Regulatar



Another Example

a 920/0 Working together to create a City which is safe
SAFEAND  Felt Safe In Public In Their Local and secure at all times for all People.
SECURE Community

In the 2019 Community Wellbeing Survey: Goals Contributing to Outcome Being Achieved:

Being Prepared for An People Feel Safe & Secure In
32.67% 12.22% Emergency All Places At All Times

Nominated S&S As Their Nominated S&S As Their
Top Priority Second Priority Reduce Business Crime Reduce Household Crime

Reduce Preventable Injuries Reduce Transport Crashes

Safe & Secure Places &
Environment

The heat map above illustrate the frequency of
respondents nominating Safe & Secure as their Related Sustainable Development Goals:

priority areas compared to the population of the THE T ) 10 2 2"-* 5__
suburb. The darker the colour, the greater it _W}, @‘ ‘ =
percentage of times it was nominated as a

priority (top or second). Back to Homepage Back to Previous Page
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Another Example

@ Goal 2: People Feel Safe & Secure In All Places At All & [ Jaccto somepage (€) sackto preious race

e limes =
Indicators @ MNumber of Products & Services
||
72
92% 84% 83% =
ﬁ _ o _ B 4 12 10 9
Residents Felt Safe Being — RE_Sl'de”ts satisfied with 722\ Residents Satisfied with e e e
QOut In Public Mobile Cor;:t]rl;r:'sty Secunty Parking in Residential Areas Pr R M Pa Fu Fa A

in 2019 in 2018 in 2018 Product & Service ~
Source: CoM Community Wellbeing Survey Souree: CoM Resident Perception Survey Souree: CoM Resident Perception Survey

Accessible Facilities & Amenities (Fu, Pr)
Community Engagement (Pr)

g '._ 8 6 % » 8 8 % - 9 D % Community Partnership Funding (Fu)

1‘L Community Safety Service (C5S) 24/7 Customer

Residents Satisfied with Dog . Residents Satisfied with Residents Satisfied with Service (P
& Cat Control Safety & Security Parking in Commercial Areas ervice ( _r) - -
. . . Community Safety Service (CSS) CPTED Audit
in 2018 in 2018 in 2018 Pr) .
Source: CoM Resident Perception Survey Source: CoM Resident Perception Survey Source: CoM Resident Perception Survey e inibs ©afedu Conaen (T Criran

Fs

Promote Constable Care Child Safety
Foundation performances and engage with all
schools to find out if they are meeting their
needs.

Note 1: Indicators with desired downward trend are highlighted in pink. Tap on each indicator to view graph.
Mote 2- Mandatory products and zervices are highlightad in pink.

Mote 37 Rolles of delivering the products and services are indicated by initials: A=Advocator, Fa=Facilitator, Fu=Funder, M=Monitor, Pa=Partner, Fr=Provider, R=Regulator
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Engendering Across Frameworks |

= |l

sense of growth and
community | prosperity

< = & v

clean and sustainable safe and healthy
green and connected | secure lifestyles
transport

Products and Services

BL2 BL3 BL4
Environ- Economic Governance
mental

To support achieving the goals the City of
Melville has developed frameworks for various
Aspects of City’s Business.

) Asset Management Framewor!
Community Safety and Crime Prevention
Continuous Improvement Fram
g Corporate Planning & Strategic Fra

Customer Service Framework These frameworks are based upon the ADRI
Environmental Management Fra methodology (i.e. ‘Approach, Deployment,

7 Governance and Integrity Framewc ’
Miorma T Results, Improvement’), and ensures that our

i T ——— planned improvement actions are outlined
Marketing and Communications Fra within our frameworks.
People Framework ’
f,:i::j:ﬂ:::g:::::::::x::: : Our performance against the frameworks and
Risk Management FrameworK planned improvements is then assessed by
Stakeholder Relationships Frame ' both internal and external audits.
Tendering and Contract Management Framewol
Waste Management Framewo

G o™
a""'"er Satisﬂ“‘o

Directorate Overviews
Community Development Directorate Framework
Corporate Services Framework
Technical Services Framework
Urban Planning Services Framework



Integrated Management Syst

Certificate AU10/3666

The menagement system af

City of Melville

10 Aimondbury Road, Booragoon, WA 6154
Australia

has certified as meeting th requi of

ISO 14001:2015

For the folowing activities

Provision of the following council services: Bullding Services, City
Buildings, Cultural Services, Engineering, Financial Services,
Governanco and Legal Services, Healthy Melville Services,
gy and C: Natural Areas and

Parks, Neighb Amenity, Nei D
Organisational Development, Planning Services, Resource Recovery &
Waste, Strategic Planning.

This certificate is valid from 13 November 2019 until 28 October 2022
and remains valid subject to satisfactory surveillance audits.
Recertification audit due a minimum of 60 days before the expiration date.
Issue 7. Certified since November 2010

This is a multi-site certification.
Additional site details are listed on the subsequent page.
Authorised by

i~

$GS Systems & Services Cersficasn Australa Py Lty
401585 Blackbum Road, Nosing Hil VIC 3168, Australia
(51-3) 574 3200  (51-3) 9574 3399 mwwa0.595,0m

Page 1of2
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Certificate AU10/3664

The management system of

City of Melville

10 Almondbury Road, Booragoon, WA 6154
Australia

has baen assessed and certified as meeting the requirements of

ISO 9001:2015

For the folowing activities

Provision of the following council services: Building Services, City
Buildings, Cultural Services, Engineering, Financial Services,
Governance and Legal Services, Healthy Melville Services,
Information, Technology and Communlcatlon Naturul Areas and

Parks, Neighbourhood Amenity, Neif
Organisational Development, Planning Sewlces, Resource Recovary &
Waste, Strategic Planning.

This certificate is valid from 13 November 2019 until 28 October 2022

and remains valid subject to safisfactory surveillance audits.
Recertification audit due a minimum of 60 days before the expiration date.
Issue 7. Certified since November 2010

This is a multi-site certification.

Additional site details are listed on the subsequent page.
Autorisad by

i

SGS Systems & Senvioes Centfication Australia Pty Lid
104585 Blackbum Road, Notting Hilt VIC 3168, Australia
1461-3) 574 3200 1{61-3) 9574 3399 www, a0 535 com

Page 1012
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Benefits of ISO accredited Management Systems Standards

Agreed by experts

Consistency

Compliance & Risk Management
Efficiency & Effectiveness
Alignment

Continuous improvement
Demonstrates your commitment

Continuous
Improvement

Management
review

Corrective
actions and
check

\ Implementation /

and Operation

Environmental
policy

-y

Planning

y 4

33



ENVIRONMENTAL POLICY
Policy Type: Council Policy Policy No. CP- 030
Policy Owner: Executive Manager LastReview Date: 19 June 20138
Organisational Development

POLICY OBJECTIVES

To provide guidance and direction for the City of Melville (City) to minimise our impact on the
environment and include climate change considerations in decision making.

POLICY SCOPE

The City is responsible for providing a broad range of services to residents and businesses,
including parks and reserves, recreation and leisure facilities, libraries and community education,
collection and disposal of waste, planning and building approvals, environmental health and civil
construction.

This policy relates to all City operations, assets, staff and contractors providing services on behalf
of the City.

POLICY STATEMENT

The City aims to prevent, manage and minimise environmental impacts associated with its
activities, while conserving and enhancing the City of Melville's biodiversity and environmental
quality, thereby maintaining and creating healthy surroundings for the community.

The City recognises that the global climate is changing as a result of an increase in the
concentration of greenhouse gas emissions in the atmosphere and that human activities, in par,
continue to contribute to increased greenhouse gas emissions along with other naturally occurring
factors. The City recognises its role in promoting mitigation of greenhouse gas emissions from its
operations and assets andleading the wayfor the community to reduce the emissions within the
geographic boundaries of City of Melville.

The City recognises that climate change poses particular risks to the community and that the
management of these risks will require an adaptation response.

The City will incorporate the principles of ecologically sustainable development within its decision
making process to ensure the City of Melville's environment and resources efficiency improves
overtime.

The City will:

. Implementthe Corporate Environmental Strategic Flan and incorporate the Environmental
Management Process into its Business Management Systemto enhance awareness and the
priority given to the environment;

. Implement and use management systems to plan, document, measure, monitor and analyse
environmental performance including setting, assessing and reviewing objectives and
targets;

Uncontrolled Document When Printed - This Version: 1/052020 3:16 PM

City of

Melville
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Demontrating
Sustainability
Leadership

Focus on
Life Cycle

Sustainable
Waste
Management

Sustainable
Energy
Management

Greening of
the City

Reduce Carbon
Emissions

Sustainable
Water
Management

These environmental Goals ...

are being addressed in this
approach ...

which is planned and controlled
under Management Systems...

to achieve results in these
key areas ...

to pursue these outcomes.



System Procedure

¥4 Melville

System Procedure
Environmental Management

No. SP-010
Latest Revision Details (Earlier revision History is listed at end of document)
. Endorsed
Revised by | Reviewed by | '/ 1o
S Description of Change MLT .
amended pt g (Procedure Approval
Owner) (Date) (Date)
31/07/2019 | Review: Minor Corrections and Updates Jag Walia 08/08/2019 22/08/2019
Authorisation
Procedure Owner —Sustainability Coordinator
Directorate — Management Services
Reviewer — MLT
Approver— ELT
Other References that may be applicable to this Procedure
Legislative Requirements: Refer to the legislative listing in the Safety, Health and Environment Risk and

Legal Register
Delegated Authority:

Flan / Policy ! Framewark: BMS Manual
CP-030 Environmental Policy
Corporate Environmental Framewaork
Corporate Environmental Strategic Flan

Procedures: SP_012 Internal Audit Procedure
SP_014 Management Review Procedure
SP 007 Document Control Procedure
Incident reporting and investigation procedure

‘Waork Instruction / Process Maps: Identifying Organisational Environmental Aspects
Environmental Monitoring and Measurement

Forms / Supporting Documents (internal): City of Melville Corporate Dictionary
Safety, Health and Environmental Risk and Legal Register

L T ~ NP VA ST SRPN T e I Y. T AU YEU T ¥ VUSR-S S
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Other Guiding Documents

2 Melville

Work Instruction

Q i Management Services
Iville
Identifying Organisational Environmental Aspects — R - R
Safety, Health & Environment Inspections
Latest Revision Details (Earlier Revision History is listed at end of document)
- Approved by Vi Melville - SR chack dsrated SR can dowriond ol vl o | | 518 1 ord o i WS
Revised by (Process b 2 st Praesr e L 4| _irapeciion fdings irem +| Supanisar { Coorrinoe { |-+| OMica o ravi a1
amended | Description of Change (oceding Owner ved ropacios Ao e prifshepiet fanirorri-aia !
Owner) . approy == L 1 ) priiasasierty L o |
Supervisor)
e
+ Updated roles throughout the
document Directorate Procedure WHS. Offcer i ingus to
01/B/201 | * Addtions 1o steps involved J Walia K Johnson 28/0812018 i i o \ -
« Inclusion of  Sustainability Health, Safety and Environment Risk Management P e R e e i
considerations _ document the recioves requestand [ loutstanding cpen pattways. Ml s ir e
Pathuay reques: | _Sdmed ety ity numow)
Latest Revision Details (Earlier Revision History is listed at end of dacument) o j] = Dataworks 93 relersncs
- Revised by | Approved by
Authorisation Date Description of Change {Procedure (Director | as \
amended Owner) Exec. Mgr) approved S Ol 0 -
- 2 iy Offcorta |
Owner — Sustainability Coordinator 14/08/18 « Update directorate name S Hauser K Johnson 03/09/2018 receive ¢ q:;::;,...m.w ST
WI Approver — Executive Manager Organisational Development documestin "“”f""‘"
b es
Directorate of Wi Owner — Corporate Services — | X
Authorisation .‘.-}L”)‘L»ﬁ’l‘ nager | Ares Cocatsnaror * ~
g s o n uso p a T /
Procedure Owner — Workplace Health and Safety Coordinator s 10 igacify Opmn, 1 S0 UpSAG 10 3 * Erd )
Other References that may be applicable to this Work Instruction Gl e Outsancng am any open requasis A
Legislative Requirements: Procedure Approver - Executive Manager Organisational Development ) l
A Directorate - Corporate Services e b S acon s oo e
WS - Workplncs Haoith 8 Safey Noriy Follo up by WHS Ofcer o Sustainabiky Offcar Reconds in ECM ard P
Plan / Policy / Framework CP-030 Environmental Policy OtherReferences that may be applicable to this Procedure f.‘:,:’:;:,:i:.:::&::;m?émf e inteeplan kP

Envronmental Inspecon Form

Corporate Environment Management Framework L Safety and Health Act 1984 T

Oc:uuahunal Safety and Health Regulations 1996
Procedure: SP-010 Environmental Management Procedure
Delegated Authority

Plan /Policy / Framework Peaple Framework el
Occupational Safety and health Policy ‘5?? Melville
Risk Managemert Framework
OP_004 Risk Management Palicy

OP-004 Risk Management Procedure

Management Services

SP-013 Legal and Other Requirements Procedure

‘Work Instructions / Process Maps: Work Instructions: e —
Farms / Supporting Documents (internal):  Gity of Melville Corporate Dictinary Forms / Supporing Documerts (intemal}  SP_021 Risk Management Procedure Safety, Health & Environment Investigation
SP_011 Incident
Safety, Health and Environmental Risk and Legal Register SP_D16 Gorrectiveand Preventive ActionProcedure: Employee has identiied hazard,
=1 £P_002 Ghange managsment Procedure SHR and Superisor [ Form 1o be signed of by area
Safety, Health and Environment Risk and Legumegmer p
nd S . s iss and reports s on HAIR Coordinatorof work aeato Coortinaion Manager & WHS 8ior Sust Offer o
Vainienanceo o HNW Form avalable on vesigate incident ane Diector and sent 10 WHS review dacument
orporate Dictionary BMS. Individual provides this to- document findings Gfficer as per the form
Manual Handling Risk Assessment "ihe SHR or Supervisor
JobHazard AnalysisWorksheet -
Risk Management T oolkit ¥

Risk Assessmentwarkshest
Manual handling risk assessment

s thers any addiional
requests to be entered inte
pathway

Is WHS &/or Sust, Officer

satisfied with report findings

“Are there any actions to be

Supporting Documents (external): L
proring ( entered into pathway

WHS /ar Sust. Gfficer 1o sign
CEO to send form back i
—No-» report off and send o CEQfor }» e Ot —

Yes

y T
® : i
WHS or Sust. Officer 1o review ctioning oficer complete
and conduct s more thorough WHS Offer to put aciions or reassign and close off task - WHS Officer o receive clasure
investigation of the incident- cantrols inta Pathways for

investigation can be referred to actioning lo appropriaie of pathway request

s Coordinator upon closure

Paopla Services.

; l .

WHS Officer callect stats on Signed copy stored in EGM by
< WHS &/or Sust. Officer \WHS Offcer fo resend Pathay number of completed actions WHS Offfcer under Empioyees
satisied with closing action ) | requestioning additional sctions and ouicomes and report o name where involved in an

OSHE Commiteeand as per Incident) and Incident Hazard
Interplan statistics Report

T End

Roferenco Documents
SHR — Safoty & Hoalth Reprosentative
WHS - Workplaca Healih & Safoly

Output Requirements
Presentation / Report (o OSHE Gommitles
Statistics / KPI's within Interplan

Records uploaded in ECM

Input Requirements
Hazard, Accident, tncident, Risk Form
Hazard or Near Miss Form

HAIR - Hazar Aczident Incident Risk Form
MM — Hazard or Near Miss Form

Pracess Owner - Workplace Healh and Safety Officer Date last reviewed: 06/08/2019 Authorising Officer : Workplace Health & Safety Coordinator
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Environment and
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5.4.1 Sustainability Value Test . - -
- t" - Environmental Social Economic
Pros / a
Positives /
Sustainability Scorecard .
Y Opportunity
3
Cons/
s Negatives /
Drawback
1
0
-1
City of Melville Sustainability Revolving Fund Guidelines
5 )
Social  Economic E"V::'E';"'E GD"E;"E”[ Financial Resultant
ccore -1 3 5 i 3 06 1. Introduction
The Sustainability Rewolving Fund (SRF) is a complementary source of funding from the
associated Sustainabilty Reserve to support organisational projects at COM and initiatives that
foster the sustainable use of City of Melville owned assets and resources and the adoption of best
practices.
ENVIRONMENT:
Initial Risk Curient Risk Treatment and Residual Risk
F F
E ] ] E 2 ]
City of 22 =2 [ 22 =2 -4 Legislative. Environment
Aspect Impact Malville E ‘F' L i “! E 'ﬁ 2 i ‘ﬁ‘ R ibls Oy Control and other
Risk (Causes) (Effect) Priority? [*X-3 S I3 Existing Controls [*X-3 S o Proposed Controls Officer Documents i Risk?
LS e =AM Environmental Pratection
Drainage Canstiution and nemal varking heurs 2= pet Ciul Aszets Aict 1986 (WA and
Maintainance actiities Moise -Hoize pollation |¥es Vinar | Possible | MEDIUM|'252 Sovermment Minar | Possicle | MEDIUM| Monitor and review Maintenance. JHA Environmental Protection | Enviranment
ey i ff“'a”ﬂ”f iy S e e
e 0
+Reoyoling of matenals
cheeraEsy \aste Minimization Polioy - CF -
land! - Pallution of zoil - Reuse of materials where N Civil Azsets
Disposal of landfil |water: disposal |and Sl es Minor Likely | MEDIUM|possible " Minor Possible | MEDIUM F“"“T”f”“h"”‘“”5“' Ma\nlsnan‘cs USE‘P'EG”'?m?”E‘;[SS;dsa"d Litter Aot 1973 WA) Erwironment
olwaseto ! stommurater + Purchasing policy S Supervisor =iiess
landfil -Disposal of ma.teria! at
Tevelop procedures for spil
« Sipill absorbent material managEment
) ] available at Operations Training for staff in spill kit R R,
ettt | s e _ S _ e Ges " o PTETR e




Smart Infrastructure for Sustainable
Development

SUHEMELIEN S0 37101
development 1ISO 37104

5 e o

ISO 37120

ISO 37121

1SO 37122 Smart operating model ISO 37106

4 4

Smart community infrastructure ISO/TS 37151




Questions



